
Expenses at the LTS in Tshwane  

We train seminarians, to become Lutheran pastors and deaconesses. We collect 

donations for this purpose. Presently the exchange rate is very favorable for donations 

from the United States of America. Your Dollar is worth 10 South African Rand. Regular 

expenditures throughout the year are the following:   

1. Board - and lodging: Students get R600 per month as "Basic allowance". Except 

for weekends breakfast and lunch is served at R700 per month. Electricity, water, 

bedding, cleaning add up to R250 a month. Medical aid is worth R300 per month. That 

adds up to a total of R1, 850.00 per month / student 12 months a year.  

2. Tuition and enrolment at the University is worth R30-50,000.00 depending on the 

number of lectures and whether this is for graduate or post graduate studies. Tuition at 

the LTS in Tshwane is R12-20,000.00 - for old languages, biblical and introduction in 

Lutheran theology in a bridging course and biblical, historic, dogmatic, confessional and 

practical theology in the main courses.  

Family support: We try to keep the families together and have the wife join 

her husband at the Seminary. To sustain a student’s wife at Seminary costs as 

much as it does for the husband. Even children don’t come cheap as they have 

to go to school and that costs about R1, 000.00 every month too.  

3. Travel: Arrival and departure from the seminary is often by airplane. A flight costs 

between R7-15,000. Sudan/Ethiopia are the most expensive, while Uganda is preferred. 

Travel to Zambia is via bus and costs R1,500.00. Our local students go home by taxi 

and pay for this themselves.  

4. Staff: Good teachers belong to any worthwhile training program - and it is optimal if 

they are available for a considerable term and not just passing through. Teachers from 

the University, which help us with the language and academic skills training average 

R187.50 per hour, which adds up to close to R3, 000.00 a month. Actually, we should 

have at least three full-time teachers, but up to date we have not been in the position 

to afford that. The goal is to pay our teachers on a scale comparable to that of FELSiSA 



which is about R45, 000 a month including pension, medical aid, and free housing. I 

see the sustainable employment of suitable staff as the biggest challenge to an optimal 

training program on the long term. It is my hope that not only the MLC, but also LCSA 

and FELSiSA will provide at least one full-time teacher and/or administrative staff 

member to the LTS.  

5. Repairs and maintenance: The upkeep of residential quarters, class rooms and 

the grounds costs a substantial amount. A current quotation for urgent renovations and 

maintenance works on the various buildings entails the following:  

·         St. Timothy's Chapel: R25, 798.50 

·         Dr. Martin Luther House:  R25, 798.50 

·         St. Augustine's library:  R6, 318.00 

·         Bathrooms & carport:  R6, 435.00 

·         Bishop Schulz House:  R15, 795.00 

·         Dean Segoe House:  R22, 113.00 

·         14% VAT:    R16, 542.82 

·         Total:    R134, 705.82  

6. Loan Repayment: We currently still have apartment (Hokaai 1), which we bought 

with an interest-free loan. It borders on our seminar complex and is earmarked for the 

accommodation of 10 more students. However due to financial constraints, we can not 

afford to take up these students, but must rather rent out this facility to supplement the 

LTS income. Monthly redemption of the loan is R18, 790.00. Such a debt is a burden, 

but we think that this is a necessary expansion in the long term and under favorable 

circumstances and in due time we can hopefully acquire the whole complex (Hokaai 2-

4). This could then serve for the accommodation for students, teachers and/or visitors. 

This is part of the long-term strategy of the LTS.  
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